PAY POLICY STATEMENT

Council - 21 February 2023

Report of: Chief Executive

Status: For Decision

Key Decision: No

This report supports the Council promise to provide value for money
Portfolio Holder: Cllr. Fleming

Contact Officer: Lee Banks, Ext. 7161

Recommendation to Council:

The Pay Policy Statement is adopted by the Council and is published on the
Council’s website.

Reason for recommendation: To fulfil the Council’s statutory requirements
under the Localism Act 2011 to agree a Pay Policy Statement for the
forthcoming year and to ensure it is available to the public.

Introduction and Background

1

Gaining its Royal Assent in November 2011 the Localism Act introduced,
amongst a range of other duties, a requirement for local authorities to
publish a Pay Policy Statement by 31 March each year. The Council’s first
Pay Policy Statement was approved by Council in February 2012.

Pay Policy Statements were introduced with the stated aim of making local
authorities more accountable and transparent about their policies on senior
officer pay.

Nothing in the pay accountability provisions supersede existing
responsibilities and duties placed on local authorities in their role as
employers. It is recognised that local authorities are individual employers in
their own right and have the autonomy to make decisions on pay that are
appropriate to their local circumstances and which deliver value for money
for local taxpayers.

Pay Policy Statement

4

The draft Pay Policy Statement is attached at Appendix A to this report for
Members consideration. Its content is defined by the regulations set out
within sections 38 to 43 of the Localism Act 2011 and associated guidance
issued by the Secretary of State for Communities and Local Government.




5 The Pay Policy Statement is required to set out the authority’s policies
relating to the remuneration of each of its chief officers, the remuneration
of its lowest paid employees and the relationship between the two. The
Statement must be approved by full Council by 31 March 2023 and will take
effect from 1 April 2023. The Policy Statement is forward looking and any
recruitment decisions taken between 1 April 2023 and 31 March 2024
regarding chief officers must take account of the commitments made in the
Pay Policy Statement

6 It is a requirement of the Localism Act that the Pay Policy Statement is
approved annually by full Council, and this is a function that cannot be
delegated. As a minimum, once the Statement is approved, it must be
published on the Council website

Other options Considered and/or rejected

None. It is a statutory requirement to produce and publish a Pay Policy Statement
Key Implications

Financial

The Pay Policy Statement sets out the policies by which senior officers will be
remunerated by the Council. Any such decisions on recruitment would be made
within the wider context of the Council’s 10 year budget framework.

Legal Implications and Risk Assessment Statement

Failure to publish a Pay Policy Statement, approved by full Council, by 31 March
2023 will be a breach of the Localism Act 2011.

Equality Assessment

The decisions recommended through this paper have a remote or low relevance to
the substance of the Equality Act. There is no perceived impact on end users.

Net Zero Implications

The decisions recommended through this paper have a remote or low relevance to
the council’s ambition to be Net Zero by 2030. There is no perceived impact
regarding either an increase or decrease in carbon emissions in the district, or
supporting the resilience of the natural environment.

Conclusions

The Pay Policy Statement sets out the elements of senior officer pay that enable
the Council to attract high quality officers whilst protecting value for money to the
community. Its approval by Council and publication on the Council website improve
transparency and accountability whilst ensuring adherence to the Localism Act
2011.



Appendices
Appendix A - Pay Policy Statement
Background Papers

Localism Act, Chapter 8, Pay Policy Statements
http://www.legislation.gov.uk/ukpga/2011/20/part/1/chapter/8/enacted

Openness and accountability in local pay: Guidance under section 40 of the
Localism Act (Communities and Local Government)

https://www.gov.uk/government/uploads/system/uploads/attachment data/fil
e/5956/2091042.pdf

Openness and accountability in local pay: supplementary guidance

https://www.gov.uk/government/uploads/system/uploads/attachment data/fil
e/85886/Final Supplementary Pay Accountability Guidance 20 Feb.pdf

Dr Pav Ramewal

Chief Executive
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