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CORPORATE PLAN UPDATE
Policy and Performance Advisory Committee – 20 September 2018
Report of

Pav Ramewal - Chief Executive

Status

For Information

Key Decision

No

Portfolio Holder

Cllr. Peter Fleming

Contact Officer

Lee Banks, Ext. 7161

Recommendation to Policy and Performance Advisory Committee:
The update on the Corporate Plan be noted.
Introduction and Background
1

The Council’s last Corporate Plan was adopted by Council in 2013. The
Corporate Plan sets out a summary of recent progress and a vision for the
future of the District. The main content of the Plan are the priorities the
Members set for the Council, what we will achieve for the benefit of the
District and the actions that will be taken to deliver on them.

Corporate Plan
2

There is a need for the Council to clearly set out its priorities for the coming
years for the benefit of residents and local businesses and through a new
Corporate Plan.

3

Members have been considering their approach to the Corporate Plan and
the Portfolio Holder for Policy & Performance will provide an update on
progress at the meeting of the Advisory Committee.

Key Implications
Financial
There are no financial implications to this report.
Legal Implications and Risk Assessment Statement.
There are no legal or risk implications related to this report.
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Equality Assessment
The decisions recommended through this paper have a remote or low relevance to
the substance of the Equality Act. There is no perceived impact on end users.
Conclusions
This report is for information only and Members are requested to note progress on
the Corporate Plan.
Appendices

None.

Background Papers

None.

Pav Ramewal
Chief Executive
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